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 We would like to extend a warm WELCOME to the 2007-2008 CSWA-S Board 
leadership and thank them in advance for your spirit of volunteerism to our Association: 

 
Board Officers 

Helen Schandolph, LCSW……………..President 
 Cathy McRae, LCSW, PhD……………..Vice President 

Ed Minor, LCSW……………..Treasurer 
Deana Wakefield, LCSW……………..Secretary 

Jan McWilliams, LCSW……………..Past President 
  

Board 
Ed Fahey, LMSW……………..Program Chair 

Edward Parks, LCSW……………..Membership Chair 
Jacqueline Awe, LMSW……………..Newsletter Editor 

Irma Gibson, PhD……………..CE Chair 
  

Non-Board Positions 
NASW Rep…………..Stephanie Cruwys, LCSW 

Webmaster…………...Larry Dane-Kellogg, LCSW 
Membership Assistant…Ardeshai Green, MSW 

SSU Representative……………..TBA 
 

      Program Committee 
                                                 Ed Fahey, LMSW…….Program Chair 

Mary Hill, LCSW, ACSW……Past Program Chair 
Sr. Patricia Brown, LMSW………..Member 
 Cathy McRae, LCSW, PhD ………Member 

 
Outgoing Board Members and Program Committee…THANK YOU! We sincerely 
appreciate you and all your time, talent and dedication over the past year:  Jan 
McWilliams,LCSW;  Bernita Berry, PhD; Melissa Dotterweich, LMSW; Ardeshai Green, 
MSW; Mary Hill, LCSW, ACSW;  and Timi Wynne, LCSW. 
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CSWA-S traditionally purchases an American flag from the Healing Fields to dedicate to 
an organization of our choosing each year.  This year, the Board deemed it only 
appropriate to present this flag to an individual – Mary Hill, LCSW, ACSW. Mary Hill’s 
dedication, hard work and personal sacrifice to the growth of CSWA-S is admirable and 
we only hope to be able to find volunteers as excited about social work as Mary.  She was 
also treated to dinner at her favorite restaurant courtesy of CSWA-S membership. 
 
 
LETTER FROM OUR PREZ 
 

 Clinical Social Work Association of Savannah 
 
June 28, 2007 
 
 

Dear Members, 
 

I am honored to have been selected by the leadership/membership of CSWA to be the 
President of our organization.  I would to like to share with the members who were not 
able to attend the annual meeting that I accepted the nomination with intent of serving the 
membership and promoting the growth of our organization,  
 

The three goals that will be the focus of my presidency are: 
 

Infrastructure:  We have become 200 members strong and we are in need of systems in 
place to ensure continued quality educational programming, adequate space for our 
monthly meetings & conferences and for membership & financial management. 
 

Investment:  Through shared vision and outreach efforts, encourage & develop a culture 
of ownership with the intent of increasing member participation in the leadership of the 
organization. 
 

Diversity:  The composition of the board would ideally become more representative of 
the membership that it serves. 
 

I am dedicated to being an approachable & accessible leader and I welcome & value 
member input. 
 

Thank you for affording me the opportunity to lead CSWA-Savannah for the 2007-2008 
term and special thanks to those who have come forward to serve during this term. 
 
Respectfully, 
 
 
Helen D. Schandolph, LCSW 



President CSWA- S 
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As Social Workers, we have tradit ionally struggled with both the 
public & private sectors’ perception that we are not really 
“professionals” deserving of respect and authority which other medical 
professionals enjoy.   It is therefore imperative that CSWA-Savannah 
treat presenters in a professional & respectful  manner as they have 
volunteered their t ime to offer CSWA educational opportunit ies.  
Presenters deserve respect from all  members of the audience even i f 
some are not necessari ly interested in the topic. Lack of an attentive 
group may lead the presenter to question whether their topic is 
interesting, or doubt that they are communicating effectively which 
can in turn interfere with their performance.  It also may have the 
impact of them not wil l ing to volunteer or recommend that others 
volunteer for our learning lunches.  Please bear in mind these 
expectations: 
 
·  If  you must arrive late or leave early, please look for seating on the 

outskirts of the audience and do so as quietly as possible. 
 
·  Adjust cell  phones and beepers to vibrate/off prior to the start of 

the presentat ion. 
 

 
·  Avoid personal networking during the presentation. Thoughtful 

si lence is greatly appreciated.  
 
 

·  NOTE:  Starting August, all lunch meetings wil l  begin at 
11:30am to allow sufficient t ime for getting lunch and getting 
settled prior to the speaker. No lunch wil l  be served to those who 
are not in l ine by noon. 

 
·  Awarding ‘One’ CEU for attendance at meetings must be satisfied 

by at least an hour of presentation time. 
 

 
·  Lunch wil l  now be provided at the cost of $5. Please indicate if you   

are going to eat lunch when you RSVP. 
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Upcoming CE Lunch Meetings 

 
DATE TOPIC TIME LOCATION 

August 22 Play Therapy 11:30a-1:00p Gibbon’s Chapel 
September 26       Legislative Meeting  11:30a-1:30p Gibbon’s Chapel 
October 24 TBA 11:30a-1:00p Gibbon’s Chapel 

November 21 TBA 11:30a-1:00p Gibbon’s Chapel 
Gibbon’s Chapel is located in the rear of Riverview Nursing home on LaRoche 
Ave.  

 

Article: Networking in action                                                      
Stephanie Cruwys, LCSW 

 I have been an active member and on the board of CSWA-S since 2000 when Dr. Jamie 
Maury honored me with the request to be board secretary.  I had just obtained my masters 
from SSU and was already working in private practice in my current field of expertise.  I 
have attended most of the luncheons and most of the board meetings, having shifted my 
role on the board from secretary (thank you Deana for all your hard work) to NASW 
liaison as the SEGA-NASW board representative.  During this time at meetings, holiday 
gatherings, oyster roasts, luncheons and conferences I have gained some of the most 
amazing contacts. 
 

I decided to write about this because of some events that have taken place in the past few 
weeks that have taxed my professional and ethical skills.  I have two significant situations 
going on and have utilized the supportive nature of my CSWA colleagues to help process 
out some of the complexities of these situations.  At the Annual Meeting one of the 
attendees was a fellow who was in my MSW program.  As soon as I saw him there, I 
knew that I could utilize his knowledge and expertise for one of the folks I work with 
who’s stuck beyond my means.  I cannot begin to express the gratitude I feel having the 
benefits of the face to face contacts that CSWA provides in their monthly luncheons, 
newsletters and emails.  I have been to a large number of workshops and trainings in the 
past 8 months, and at each, in face to face contact with colleagues the camaraderie and 
supportiveness and humor that is shared is so critical to our field.  In any aspect of 
counseling clients we bump up against stuck places, personal triggers and severe 
pathology. 
 

I hope we all have outside interests to keep balance in our lives and reduce the expected 
burnout level to tolerable levels, however if we do not have good networking and clinical 



support systems in place we end up in a mess.  I went to an Ethics in Clinical Supervision 
workshop and the trainer (most fascinating ethics course I’ve ever attended) reiterated 
that those who work in isolation and don’t utilize networking, consultation and 
supervision are the ones who end up in all forms of conflictual situations.  I would not be 
able to maintain my specialty if it wasn’t for the close relationships and support of my 
colleagues that I currently have.  Everyone out there has knowledge to share, and it 
baffles me why some folks create their own competitive and isolative atmosphere.  I 
would like to say THANK YOU to all the CSWA-S and NASW folks this commentary 
reaches for your support in my clinical realm, as well as for my clients who only benefit 
from the wealth of information you all have to offer.   
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Are you a recent MSW graduate, a professional with a desire to serve or a retiree looking 
to fill some hours of your day? Well, SEGA NASW unit is looking for individuals who 
are interested in leadership roles.  We are organizing ‘lunch and learns’ in the Brunswick 
area for CEs, however we need a leadership group.  If anyone is interested, please contact 
Stephanie Cruwys at aasop@bellsouth.net.  In our local area we have Helen Schandolph, 
Pace Committee member, James Williams CCNLI committee member and our Esteemed 
Bernita Berry as the Georgia NASW Board Secretary.  Thank you all for your support! 
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WHAT:  This is a new section in our Clinical Perspectives which will allow all 
members to briefly announce personal information such as, but not limited to 
promotions, awards, appointments, passing of exams and career and personal 
activities and achievements.    
 
WHO:   All members are encouraged to submit information. Submissions are 
voluntary and must be sent by the individual featured in the spotlight. 
 
WHY:  We boast of such diverse application of our skills and knowledge, but are not 
aware of what others are doing in the field; and we would like to celebrate and 
support you. 
 
WHEN:  Submit information by emailing awej@savstate.edu by the last Friday of 
each month, for inclusion in the next month’s newsletter. 
                                                    ALSO 
Lengthy articles with pictures will also be posted in ‘Membership Personals’ on our 
CSWA-S website. Go to www.socialworksavannah.com to view current postings. 
 
 
 

 



��������	�
�

Stephanie Cruwys LCSW has accepted the invitation to be on a review panel for 

the Referral Hotline run by Prevent Child Abuse Georgia.  The toll free hotline provides 

information, referrals and support for parents, survivors of abuse, professionals, community 

members, children, adolescents, families, educations, etc. 

http://www.preventchildabusega.org/html/helpline.html. 

 

Shawntell Phoenix-Martin, LPC (associate member) is currently a board member and serves as 

Coastal Representative for Licensed Professional Counselors Association of Georgia (LPCA): 

phoenix@savstate.edu. 

 

Jacqueline Awe, LMSW has been appointed to serve as a Board member for Rape Crisis Center 

in Savannah. She has organized the first Sexual Assault Response Team 

(SART) at Savannah State University: The Lighthouse Project. 

 

Pat Mooney, LCSW (Past President) is the Savannah Regional Representative for Georgia 
College Counseling Association (GCCA). He has organized a workshop ‘Addiction in Teens 

and Young Adults’ for July 27th…with William F. Barker Jr., LPC, MAC, CS, CSAT. (see 

registration information on www.socialworksavannah.com) or contact Pat at 912 525 6971 or 

pmooney@scad.edu. Pat has also recently served as a program proposal reviewer for 2008 

National Conference of the American Counseling Association. 

 

Sabina Patrick, MSW of The Victims’ Advocates Office of Fort Stewart is in need of an individual 

who could present a one day forum on the effects of domestic violence & sexual assault on the 

victims and how counselors, pastors and other victim advocates could better understand and 

assist this population.  Interested individuals should contact sabina.patrick@stewart.army.mil  or 

call (912) 767-3032 or (912) 320-2218. 
 

 
 
 
 
 

 
 

Clinical Social Work Association - Savannah 
P.O. Box 13930 
Savannah, GA 31416 


